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 The motion carried. 
 
The public session of the Board of Curators Meeting recessed at 7:40 AM. 
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pursuant to public notice given of said meeting.  Curator Warren K. Erdman, 
Chairman of the Board of Curators, presided over the meeting.  
 
Present 
The Honorable David R. Bradley 
The Honorable Donald L. Cupps 
The Honorable Don M. Downing 
The Honorable Warren K. Erdman 
The Honorable Wayne Goode 
The Honorable Judith G. Haggard 
The Honorable David L. Steward 
The Honorable Craig A. Van Matre 
 
 The Honorable Doug Russell was absent for the meeting. 
 
Also Present 
Mr. Stephen J. Owens, Interim President 
Mr. Phillip J. Hoskins, Acting General Counsel 
Ms. Cindy Harmon, Secretary of the Board of Curators 
Miss Laura Confer, Student Representative to the Board of Curators 
Dr. Gary K. Allen, Vice President for Information Technology 
Dr. John F. Carney III, Chancellor, Missouri University of Science and Technology 
Dr. Brady J. Deaton, Chancellor, University of Missouri-Columbia 
Dr. Thomas F. George, Chancellor, University of Missouri-St. Louis 
Dr. Steven Graham, Senior Associate Vice President for Academic Affairs  
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Also Present 
Mr. Stephen J. Owens, Interim President, University of Missouri System 
Mr. Phillip J. Hoskins, Acting General Counsel 
Ms. Cindy S. Harmon, Secretary of the Board of Curators  
Miss Laura A. Confer, Student Representative to the Board of Curators 
Dr. Steven Graham, Senior Associate Vice President for Academic Affairs 
���•�ä�����ƒ�–�ƒ�Ž�‹�‡���ò���‹�•�•�‹�ó�����”�ƒ�™�‹�–�œ�á�����‹�…�‡�����”�‡�•�‹�†�‡�•�–���ˆ�‘�”���	�‹�•�ƒ�•�…�‡���ƒ�•�†�����†�•�‹�•�‹�•�–�”�ƒ�–�‹�‘�• 
Dr. Michael F. Nichols, Vice President for Research and Economic Development 
 
 
General Business 
 
���—�”�ƒ�–�‘�”�ï�•�� ���”�‘�ˆ�‡�•�•�‘�”�� ���•�‡�”�‹�–�—�•�ã�� �� ���”�‘�ˆ�‡�•�•�‘�”�� ���ƒ�•�•�‡�•�� �	�ä�� ���”�•�ƒ�Ž�›�á�� ���‹�•�•�‘uri S & T �� 
presented by Senior Associate Vice President Graham 
 
 

It was recommended by Chancellor John F. Carney, III, endorsed by Interim 

President Stephen J. Owens, recommended by the Academic, Student and 

External Affairs Committee, moved by Curator Cupps, and seconded by Curator 

Steward, that the following action be approved:   

that upon the recommendation of Chancellor Carney, the Provost and 
Executive Vice Chancellor for Academic Affairs, and the Department of 
Mechanical Engineering, it is recommended that Professor Bassam F. Armaly 
�„�‡���•�ƒ�•�‡�†���–�‘���–�Š�‡���’�‘�•�‹�–�‹�‘�•�����•�‹�˜�‡�”�•�‹�–�›���‘�ˆ�����‹�•�•�‘�—�”�‹�����—�”�ƒ�–�‘�”�•�ï�����”�‘�ˆ�‡�•�•�‘�”��
Emeritus, effective July 1, 2011.   
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presented by Senior Associate Vice President Graham 
 

It was recommended by Chancellor Brady Deaton, endorsed by Interim 

President Stephen J. Owens, recommended by the Academic, Student and 

External Affairs Committee, moved by Curator Cupps, and seconded by Curator 

Steward, that the following action be approved:   

that upon the recommendation of Chancellor Deaton, the Provost, and the 
Dean of the College of Veterinary Medicine, it is recommended that Professor 
Richard Meadows be named to the position University o�ˆ�����‹�•�•�‘�—�”�‹�����—�”�ƒ�–�‘�”�•�ï��
Distinguished Teaching Professor, effective July 1, 2011.  In accordance with 
Collected Rules and Regulations, 320.070, this appointment is for a period of 
five years which may be renewed at the discretion of the Chancellor. 
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Senior Associate Vice President Graham excused himself from the meeting. 
 
218Ground Lease, UM �� this item is excluded from the minutes and will be given 
public notice upon completion of the lease.  
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219Property Sale, MU �� this item is excluded from the minutes and will be given 
public notice upon completion of the sale. 
 
Vice Presidents Krawitz and Nichols excused themselves from the meeting. 
 
The Board of Curators meeting-executive session recessed at 6:00 P.M. on Thursday, 
June 16, 2011. 
 
 
University System Awards Reception, Dinner and Program 
6:00 �� 8:30 P.M. 
Thursday, June 16, 2011 
Hosted by the Board of Curators and Interim President Owens  
Location:  Christopher S. Bond Life Sciences Center, University of Missouri-Columbia 
campus 
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Dr. Brady J. Deaton, Chancellor, University of Missouri-Columbia 
Dr. Thomas F. George, Chancellor, University of Missouri-St. Louis 
Dr. Steven Graham, Senior Associate Vice President for Academic Affairs  
Mr. Stephen C. Knorr, Vice President for Government Relations 
���•�ä�����ƒ�–�ƒ�Ž�‹�‡���ò���‹�•�•�‹�ó�����”�ƒ�™�‹�–�œ�á�����‹�…�‡�����”�‡�•�‹�†�‡�•�–���ˆ�‘�”���	�‹�•�ƒ�•�…�‡���ƒ�•�†�����†�•�‹�•�‹�•�–�”�ƒ�–�‹�‘�• 
Mr. Leo E. Morton, Chancellor, University of Missouri-Kansas City 
Dr. Michael F. Nichols, Vice President for Research and Economic Development 
Dr. Betsy Rodriguez, Vice President for Human Resources 
Ms. Kathleen M. Miller, Chief of Staff 
Ms. Cindy Pollard, Associate Vice President of Strategic Communications 
Media Representatives 
 
 
���‘�ƒ�”�†�����Š�ƒ�‹�”�•�ƒ�•�ï�•�����‡�’�‘�”�– �� presented by Chairman Erdman (slides and recording on 
file) 
 
Chairman Erdman recognized the following individuals for their work toward 
advancing Missouri through quality undergraduate education: 

�x Nelson DeSouza, University of Missouri - Columbia 
�x Teng-Kee Tan, University of Missouri �� Kansas City 
�x Robert Bliss, University of Missouri �� St. Louis 
�x Rick Stephenson and Katie Fritts, Missouri University of Science and 

Technology 
 
Rick Stephenson, Robert Bliss and Nelson Desouza were present at the meeting for 
presentation of certificates 
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4. Minutes, April 26, 2011 Board of Curators Executive Committee Meeting - as 
provided to the curators for review and approval  

5. Minutes, May 19-20, 2011 Board of Curators Special Meeting and 
Presidential Search Committee Meeting - as provided to the curators for 
review and approval  

6. Amendment to Collected Rules and Regulations 20.140, Academic Calendar, 
Spring 2012 Schedule, Missouri S & T 

��
��

Collected Rules and Regulations  

Programs, Courses and Student Affairs 

Chapter 20.140:  Academic Calendar 
Bd. Min. 4/8/05; Revised 10/23/09, 6/17/11. 

 
A. The academic calendar will conform to the following timetable:  

1. The fall semester will begin the first Monday after August 18.  

2. The spring semester will begin on the Monday before Martin 
Luther King Day for UM-Kansas City, and will begin on the Tuesday 
after Martin Luther King Day for UM-Columbia, UM-St. Louis, and 
Missouri University of Science and Technology.  

3. There will be no classes during the week of Thanksgiving.  

4. Spring break will be the week containing the last Wednesday in 
March.  

5. The last day of class, study day schedules, and final exam 
schedules will be set by each campus. Each campus should set the last 
day of class to allow for at least 43 Monday, Wednesday, and Friday 
classes for each class scheduled to meet on those days of the week, 
and 29 Tuesday and Thursday classes for classes scheduled to meet 
on those days.  

6. The campus will set the dates for commencement, the schedules 
for intersession, the various schedules for the summer semester, the 
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B. Any variations to the above academic calendar must be recommended 
by the faculty and Chancellor of the campus, recommended by the 
Presid
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responsibilities as noted in 300.010 C.1 and C.2 in this section 
(Also Ref: Sections 310.010-310.070).  

b. Civil Rights  -- Faculty members do not relinquish any of their 
constitutional rights by virtue of employment with the 
University of Missouri. (Ref: Sections 330.020, 330.030 and 
90.050).  

c. Employment Rights  -- Faculty members have rights 
consistent with their continuous appointment or term 
appointment. These include the right to be notified as early as 
possible of their appointments and conditions of contract 
renewal. (Ref: Sections 310.010-310.070). 

*(Hereafter referred to as UMC. Also, when "Faculty" is used 
alone, it is meant to refer to the UMC Faculty, unless otherwise 
specified.) 

d. Right to be Kept Informed  -- The Faculty has the right to be 
informed of actions and activities of committees and executive 
officers of the campus and of the University-wide system, 
including those related to budget matters, as well as decisions 
of other bodies which affect UMC. Where possible, this 
information shall be made available to the Faculty before being 
made available to the general public.  

 
2. Professional Ethics and Academic Responsibilities  -- The 

Professor, guided by a deep conviction of the worth and dignity of the 
advancement of knowledge, recognizes the special responsibilities 
placed upon him/her. His/her primary responsibility to his/her 
subject is to seek and to state the truth as he/she sees it. To this end 
he/she devotes his/her energies to developing and improving his/her 
scholarly competence. He/she accepts the obligation to exercise 
critical self-discipline and judgment in using, extending and 
transmitting knowledge. He/she practices intellectual honesty. 
Although he/she may follow subsidiary interests, these interests must 
never seriously hamper or compromise his/her freedom of inquiry.  

a. As a teacher, the Professor encourages the free pursuit of 
learning in his/her students. He/she holds before them the 
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best scholarly standards of his/her discipline. He/she 
demonstrates respect for the student as an individual, and 
adheres to his/her proper role as intellectual guide and 
counselor. He/she makes every reasonable effort to foster 
honest academic conduct and to assure that his/her evaluation 
of students reflects their true merit. He/she respects the 
confidential nature of the relationship between professor and 
student. He/she avoids any exploitation of students for his/her 
private advantage and acknowledges significant assistance 
from them. He/she protects their academic freedom.  

b. As a colleague, the Professor has obligations that derive from 
common membership in the community for scholars. He/she 
respects and defends the free inquiry of his/her associates. In 
the exchange of criticism and ideas he/she shows due respect 
for the opinions of others. He/she acknowledges his/her 
academic debts and strives to be objective in his/her 
professional judgment of colleagues. He/she accepts his/her 
share of Faculty responsibilities for the governance of his/her 
institution.  

c. As a member of his/her institution , the Professor seeks 
above all to be an effective teacher and scholar. Although 
he/she observes the stated regulations of the institution, 
provided they do not contravene academic freedom, he/she 
maintains his/her right to criticize and seek revision. He/she 
determines the amount and character of the work he/she does 
outside his/her institution with due regard to his/her 
paramount responsibilities within it. When considering the 
interruption or termination of his/her service he/she 
recognizes the effect of his/her decision upon the program of 
the institution and gives due notice of his/her intentions.  

d. As a member of his/her community, the Professor has the 
rights and the obligations of any citizen. He/she measures the 
urgency of those obligations in the light of his/her 
responsibilities to his/her subject, to his/her students, to 
his/her profession, and to his/her institution. When he/she 
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speaks or acts as a private person he/she avoids creating the 
impression that he/she speaks or acts for his/her college or 
university. As a citizen engaged in a profession that depends 
upon freedom for its health and integrity, the professor has a 
particular obligation for promoting conditions of free inquiry 
and to further public understanding of academic freedom. 
Further, the Faculty accepts the responsibility of monitoring its 
own members if accepted standards of professional 
responsibility are abrogated. (Section 300.010 L of these 
Bylaws)  

3. Authority  -- The Faculty's authority, as delegated by the Board of 
Curators, is of three types: direct and primary, in which the Faculty 
has essential decision-making authority; shared, in which the Faculty 
participates with others; and advisory, in which the Faculty counsels 
with the person or offices with ultimate decision-making authority. 
(On those matters requiring multi-campus coordination, the Faculty 
shall act through its appropriate bodies, Section 300.010 F).  

a. Primary and Direct Authority  -- The UMC Faculty has 
essential decision-making authority in matters directly 
affecting the educational program of UMC, including but not 
limited to: 
  
(1) Articulation and maintenance of standards of academic 
performance -- this includes but is not limited to guidelines for 
appropriate research, service, and scholarships; requirements 
for graduation; and related matters.    
(2) Construction and approval of courses of instruction and of 
curricula. 
(3) Construction and approval of procedures governing 
educational support programs on the UMC campus. 
(4) Formulation of criteria determining professional standing 
of Faculty -- including but not limited to such matters as 
tenure, promotion, termination, guidelines for responsibility, 
Faculty standing with regard to Graduate Faculty membership 
and doctoral dissertation supervision. 





�-�X�Q�H�������������������������� �� ������
�%�R�D�U�G���R�I���&�X�U�D�W�R�U�V���0�H�H�W�L�Q�J��
��

��

��

academic year) or for an indefinite period. However, the 
delegation may be withdrawn at any time by specific action of 
the Faculty. 
  
(2) The delegation shall not prevent the calling of meetings of 
the Faculty under the provisions of Section 300.010 C. Regular 
meetings of the Faculty shall be held at least once a semester. 
   
(3) The delegation shall give the Faculty Council authority to 
act for the Faculty and, except as provided below, to take such 
actions as the Faculty could take. 
   
       (a) This authority shall include but not be limited to:  
   

�x Proposing revisions of the Bylaws to be submitted to 
the Faculty for adoption.  

�x Referring any matter to the Faculty either by calling a 
meeting of the Faculty or by mail ballot.  

�x Appointing special committees (whose members need 
not be members of the Faculty Council) to report to the 
Faculty Council  

(b) The authority to amend these Bylaws is not delegated. 
(c) The delegation shall not affect the prerogatives of 

individual Faculty members nor of individual faculties. 
 

(4) Any member of the Faculty may request any matter to be 
placed on the agenda of the Faculty Council and may request to 
be allowed to appear before the Faculty Council. Such requests 
may be made either through his representatives or the 
Chairperson of the Faculty Council. 

 
(5) Meetings of the Faculty Council shall be open to members 
of the Faculty 

 
(6) The actions of the council, in those areas in which it has 
delegated authority, shall be deemed final unless challenged 
within 10 days. Such challenge shall require a petition signed 
by 25 Faculty members from at least three divisions calling for 
a review by the Faculty of a particular council action.  
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(7) The Faculty Council shall report its actions to the Faculty 
either at a meeting of the Faculty or in the Faculty Bulletin. 

 
D. Meetings  

1. The Faculty shall meet at times determined by it or when called by the 
Chancellor. Upon written request of twenty (20) members of the 
Faculty addressed to the Chancellor, a meeting shall be called within 
fifteen (15) days of receipt by the Chancellor.  

2. Reasonable notice (preferably one week minimum) shall be given by 
the Chancellor to all members of the Faculty of the time and place of 
all Faculty meetings.  

3. Fifty (50) members of the Faculty representing at least three (3) 
academic divisions shall constitute a quorum.  

4. The agenda for Faculty meetings shall be determined jointly by the 
Chairperson of the Faculty Council on UMC Policy and the Chancellor.  

5. Any item of new business not included on the distributed agenda of a 
Faculty meeting will require either a 50 percent vote of approval of 
those present to be considered at the next Faculty meeting or, to be 
enacted at the meeting at which it is introduced, two-thirds vote of 
approval of those present.  

E. Faculty Organization  

1. The authority of the Faculty as delegated by the Board of Curators 
shall include the responsibilities set forth in Section 300.010 C. In 
order to perform these functions, the Faculty takes cognizance of the 
consequences of its size and complexity and therefore delegates 
specific policy making and coordinating functions to representative 

1. 
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300.010 C. The Faculty Council shall have the right to delegate some of 
its operation tasks to an executive committee and/or its officers.  

3. The Faculty as a whole shall approve all policies which involve a 
modification or change of the principles set forth in these Bylaws. The 
Faculty further may review decisions and actions by the Faculty 
Council provided that a petition requesting such action has been 
signed by at least 25 Faculty members representing at least three 
divisions of the campus.  

4. There shall be a Graduate Faculty organization. It shall develop its 
own criteria for membership, organizational structure, its own 
obligations and rights providing they are consonant with the 
philosophy and principles of the General Faculty Bylaws. The 
Graduate Faculty shall determine the functions of the Graduate 
Faculty Senate. The Graduate Faculty shall set standards for graduate 
education on the campus, provided they meet at least the minimum 
standards established by the General Faculty.  

5. Divisional faculties are established in the various academic divisions. 
They shall develop policies adapted to their specific needs, but 
standards of performance must not be set below those established by 
the General Faculty.  

6. Establishment of new divisions shall entitle them to representation 
where divisional representation is designated in these Bylaws or 
otherwise deemed appropriate.  

F. Faculty Participatory Authority and Functions in Campus Governance  

1. Participatory authority and functions of the Faculty are expressed 
through Faculty involvement in the campus committee structure 
including those committees which govern academic and 
administrative matters affecting the campus, Faculty and students. 
The Faculty participates in the selection of administrative officers. The 
Faculty participates in the monitoring of administrative and academic 
operating procedures. These participatory functions of the Faculty are 
articulated as follows:  
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a. The Faculty, through its elected representative structure, the 
Faculty Council, nominate Faculty members to participate in 
a specially designated body currently called the University 
Assembly which is charged with advising the Chancellor on 
matters mutually affecting all constituencies of the University 
(Faculty, students, administration, and non-academic 
employees), and nominating members to campus-wide 
standing committees. The participation of the UMC Faculty in 
this Assembly will represent Faculty participation to the 
extent that the domains of Faculty primary and direct 
authority are not infringed upon.  

b. An Academic Regulations Committee shall be established 
consisting of representatives of the Faculty Council (which 
may be the Executive Committee) and campus 
administration. This committee will assume responsibility 
for the development and monitoring of campus standard 
operating guidelines which, after approval by the Faculty 
Council, administration, and students where appropriate, 
shall be published as "Academic Regulations Manual." These 
guidelines will cover the academic schedule of studies and 
examinations, calendar, academic procedures and policies 
and campus governance and shall be consonant with these 
Bylaws. This committee will meet regularly to monitor these 
guidelines and to coordinate the need for modification and 
changes.  

c. The Faculty Council will nominate Faculty members to 
participate in ad hoc committees, including Search and 
Screening Committees for campus administrators and 
academic officers.  

2. The Faculty representatives to the University Assembly and the 
Academic Regulations Committee will report to the Faculty Council at 
appropriate intervals.  

G. Faculty Participation in University-wide Governance  

1. The Faculty shall participate in education policy determination about 
those matters which are University-wide; some of these will be 
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parallel to those issues in which the Faculty exercises shared 
authority at the campus level (Section 300.010 C.3.a). The Faculty's 
responsibility in these matters shall be exercised through mechanisms 
such as:  

a. The Intercampus Faculty Council on which the UMC Faculty shall 
have representatives designated by the UMC Faculty Council.  

b. The University Doctoral Council to which the UMC Graduate 
Faculty shall elect its members.  

c. Ad hoc and standing University-wide committees to which the 
Faculty (often acting through its elected campus body, the 
Faculty Council) shall designate its members.  

d. Intercampus committees concerned with cooperation in 
educational and research activities within the respective 
disciplines.  
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positions (hereinafter referred to as qualified academic staff 
members) in each division. The determination of the number of 
qualified academic staff members shall be made on November 1 of 
each academic year, and the number so determined shall govern 
representation for the next academic year. A qualified academic staff 
member who has a joint appointment in two or more divisions shall 
be assigned to the division in which he devotes the largest percentage 
of his time. If the assignment cannot be made on this basis, the council 
shall make the assignment, first having consulted with the qualified 
academic staff member to the extent feasible. Representation of the 
various divisions shall be based upon persons holding the three 
eligible ranks listed in the most recent UMC general catalog. Research 
Emeritus Professors and any academic titles other than Professors, 
Associate Professors, Assistant Professors, (including Research 
Professors) will not be included in the computations, with the 
exception that retired professors on continued service will be 
counted.   
    Each division shall be entitled to representation at a basic ratio of 
one representative for each fifty qualified academic staff members or 
majority fraction thereof (26-49), and in particular as follows: one (1) 
representative for 1-75; two (2) representatives for 76-125; and so on 
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3. A Parliamentarian shall be appointed by the Chairperson from among 
members of the Faculty.  

J. Designation of Faculty Representatives  

1. The Faculty Council shall monitor Faculty representation on all 
committees where such representation is required by the Bylaws and 
on other committees where Faculty representation is appropriate.  

2. Faculty-originated appointments to campus and university 
committees may be challenged by a signed petition calling for a 
campus-wide election from at least 25 members of the Faculty 
representing at least three divisions of UMC. The Faculty Council shall 
vote on such petition, and if approved, shall initiate a campus-wide 
election.  

 
K. Faculty Tenure Committee  

1. The University of Missouri-Columbia Faculty Committee on Tenure 
shall be composed of members elected by the Faculty of colleges and 
schools that are headed by Deans who report to the Provost for 
Academic Affairs.  The faculty of each such college or school shall be 
entitled to have one single elected member of the University of 
Missouri-Columbia Faculty Committee on Tenure at any given time. 

2. Faculty of each college or school shall, at a regular meeting during the 
second semester in each academic year, elect one of its members to 
membership on the University of Missouri-Columbia Faculty 
Committee on Tenure to serve for the following academic year, and 
also elect an alternative member, who shall serve in the event the 
regular committee member is unable to serve. If a Faculty fails to elect 
during the second semester, or a vacancy in its representation occurs 
after it has elected, a later election may be conducted. Elections of 
members and alternate members shall be reported to the Provost of 
Academic Affairs who shall cause the names of the members, alternate 
members and officers of the committee to be published in the same 
manner as the membership of the Faculty Council on University 
Policy.  
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3. At the inception of a hearing before the committee, the respondent 



�-�X�Q�H�������������������������� �� ������
�%�R�D�U�G���R�I���&�X�U�D�W�R�U�V���0�H�H�W�L�Q�J��
��

��

��

establishes appropriate procedures for dealing with cases of alleged 
violation of professional responsibility.  

2. Definition of Faculty Member and Teacher  

a. The term "Faculty member" as used in this article means a 
person holding a regular or non-regular academic staff 
position at the rank of instructor or above.  

b. The term "teacher" as used in this article means a person other 
than a "Faculty member" who holds an academic staff position.  

3. Purpose and Limits of the Article  -- This article shall govern the 
filing and disposition of charges alleging breaches of professional 
ethics or commission of irresponsible acts made against UMC Faculty 
members and teachers. No portion of this article shall be deemed to 
amend or affect Section 10 of the Academic Tenure Regulations, 
March 10, 1950, or any revision thereof; nor shall this article be 
construed to affect adversely the rights which any person may have 
under the University Tenure Regulations.  

4. Initiation and Transmission of a Charge  -- A charge of unethical or 
irresponsible action may be brought against a Faculty member or 
teacher by a person or group of persons associated with the 
University, such as a student, Faculty member, teacher, administrator, 
or Board member.  

a. The charge must be submitted in writing and signed by the 
person or persons making the charge. The charge must specify 
the act or acts which allegedly constitute unethical or 
irresponsible action, and must be supported by pertinent 
details such as time(s), the act(s) was/were committed, 
specific place(s) where the act(s) occurred, names of witnesses 
who are able to support the charge, the conditions under which 
the alleged act(s) occurred, and any additional relevant 
information.  

b. The charge shall be transmitted promptly to the UMC Provost 
for Academic Affairs, whose office shall ascertain the extent to 
which the charge describes the act(s) that allegedly constitutes 
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unethical or irresponsible action, and determine that all 
necessary details have been supplied. The Provost shall discuss 
the substances of the charge with the accuser(s) to assure 
further that the facts and nature of the charge are understood 
clearly. Once the Provost has verified the procedural adequacy 
of the charge, he shall forward it promptly to the Dean of the 
Division in which the accused Faculty member or teacher has 
his/her academic appointment.  

c. Upon receipt of the signed, written charge against a Faculty 
member or teacher employed within his/her division, the Dean 
shall consult with the accused's Department Chairman, in those 
divisions with more than one department. They shall review 
the charge for adequacy of procedural detail. If in their 
opinions, the charge is vague or insufficiently detailed, they 
shall so inform the Provost in writing and return the charge to 
him with a request for clarification, or addition of information, 
and resubmission.  

d. If in the opinions of the Divisional Dean and the Department 
Chairperson the charge is properly described, the Department 
Chairperson, or Dean in those divisions without departments, 
as soon as possible, shall provide the accused with a full copy 
of the charge, including the name of the person, or persons, 
making the charge.  

5. Action by the Department Chairperson (or Divisional Dean)  -- 
The Department Chairperson shall discuss the alleged violation 
informally with the accused and with the accuser, meeting them either 
together or separately, or both, and shall attempt to reconcile 
differences and find a solution acceptable to all persons involved.  

a. If an acceptable solution is found, this shall be reported by the 
Chairperson in writing to the Divisional Dean along with any 
explanation and justification. A copy of the report shall be 
furnished the accused. If an acceptable solution is not found, 
the Department Chairperson shall report this fact in writing to 
the Divisional Dean along with such comments as he/she 
considers appropriate. A copy of this report shall be supplied 



�-�X�Q�H�������������������������� �� ������
�%�R�D�U�G���R�I���&�X�U�D�W�R�U�V���0�H�H�W�L�Q�J��
��

��

��

to the accused. In addition, the Chairperson shall provide the 
accused with a written statement of his/her recommendations 
for disposition of the charge and shall describe the rights of the 
accused to an informal hearing.  

b. If the Divisional Dean agrees with the acceptable solution and 
the Provost for Academic Affairs concurs, this shall end the 
matter and the accused shall be so informed. If the Divisional 
Dean or the Provost for Academic Affairs does not agree with 
the acceptable solution or if no acceptable solution was 
reached, the matter may be referred back to the Department 
Chairperson for further negotiation, or the procedures under 
Section 300.010 L.6 shall be followed.  

c. In those divisions having only one department, the Divisional 
Dean shall take the steps set out in Section 300.010 L.5 and 
shall report to the Provost for Academic Affairs.  

d. The Department Chairperson or the Divisional Dean shall be 
disqualified from action under Section 300.010 L.5 if he/she is 
the accuser or the accused and in such case the respective 
department or division shall elect a Chairperson pro tem to act 
instead.  

6. Informal Hearing Before Peers at the Department or Divisional 
Level -- If a resolution of the charge is not reached under the 
provisions of Section 300.010 L.5, the Divisional Dean shall inform the 
accused in writing of his/her recommendations for disposition of the 
charge, and shall describe the rights of the accused to an informal 
hearing. The accused may request in writing an informal hearing at 
either the department level (in divisions with more than one 
department) or the divisional level, but not both. If no written request 
is made by the accused within ten (10) school days, or if he/she 
waives in writing the informal hearing, the procedures of Section 
300.010 L.7 shall be followed.  

a. After a written request for an informal hearing, such hearing 
shall be held by a committee designated for this function 
according to the following procedure:  
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access to all information considered by the committee and the 
names of all persons giving evidence against him/her. The 
hearing shall be informal and the accused and the accuser at 
their option may be present during the hearing. Other persons 
shall not be present except while giving testimony or other 
evidence.  

c. After completion of the hearing the committee shall meet in 
closed session and after deliberation prepare a written report. 
This report (including a minority report, if any) shall be 
transmitted to the divisional dean and a copy transmitted 
promptly to the accused. This report shall be limited to one of 
the following:  

(1) The charge is unfounded or there is insufficient reason to 
believe the accused has violated professional ethics or acted 
irresponsibly, and the matter should be dropped without 
prejudice to the accused. The justification for this conclusion 
must be included. 
(2) There is sufficient reason to believe the accused has acted 
unethically or irresponsibly, and 

(a) If the accused is a Faculty member, the matter should be 
referred for a formal hearing. No recommendation as to 
sanction should be made but an assessment of the 
seriousness of the alleged violation, including whether 
it is serious enough that termination of appointment 
should be considered, shall be made. 

(b) If the accused is a teacher, a recommendation as to the 
appropriate sanction shall be made. The justification for 
this conclusion must be included. 

7. Action by the Divisional Dean and the Provost for Academic 
Affairs  

a. If the accused is a Faculty member and no request for an 
informal hearing was made , the Divisional Dean with the 
concurrence of the Provost for Academic Affairs shall either:  

(1) Dismiss the charge, in which case the matter is closed without 
prejudice to the accused, or 
(2) Refer the matter to the Campus Committee on Faculty 
Responsibility without any recommendation as to sanction, in 
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which case the procedures of Section 300.010 L.8 shall be 
followed. If the Provost for Academic Affairs does not concur, he 
may take either of the above actions on his/her own motion. 

b. If the accused is a Faculty member , after receiving the 
recommendation of the Department or Divisional Committee on 
Faculty Responsibility, the Divisional Dean with the concurrence 
of the Provost for Academic Affairs shall either:  

(1) Dismiss the charge, in which case the matter is closed without 
prejudice to the accused, or 
(2) Refer the matter to the Campus Committee on Faculty 
Responsibility with or without a recommendation as to sanction, 
in which case the procedures of Section 300.010 L.8 shall be 
followed, or 
(3) Recommend that the accused's appointment be terminated, in 
which case the matter shall be governed by the Academic Tenure 
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referral, waive in writing the hearing before the Campus 
Committee. If the hearing is waived and no informal hearing 
under Section 300.010 L.6 has been held, the matter shall be 
returned to the Divisional Dean who may then recommend 
termination of appointment as under Section 300.010 L.7.b, or 
any other action he/she considers appropriate. If he/she does 
not recommend termination of appointment, or if the informal 
hearing has been held, the procedures of Section 300.010 L.9 
shall be followed.  

b. For the Campus Committee  on Faculty Responsibility, the 
Faculty Council shall name annually a panel of thirteen (13) 
Faculty members. If the accuser of any person who has 
engaged in the investigation of the case is a member of the 
panel, he/she shall be disqualified and a replacement shall be 
appointed by the Faculty Council. When a case is referred to 
the Campus Committee on Faculty Responsibility, the Provost 
for Academic Affairs will strike three (3) names from the 
panel; then the accused will strike three (3) names from the 
panel; the remaining seven (7) members will constitute the 
committee. The formal hearing shall be conducted according 
to the following procedures:  

(1) The Provost for Academic Affairs shall convene the 
committee. The committee shall elect a Chairperson who shall 
preside. The Provost for Academic Affairs shall present the 
case. Generally accepted principles and procedures of 
administrative due process shall govern the conduct of the 
hearing. The hearing shall not necessarily be limited by the 
rules of evidence applied in civil or criminal judicial 
proceedings. Both the committee and the Provost for 
Academic Affairs may receive the advice of counsel. 
(2) The committee and the accused shall receive from the 
Provost for Academic Affairs prior to the hearing copies of all 
reports and recommendations in the case, the text of the 
original charge, the name(s) of the accuser(s) and the names 
of the witnesses. 
(3) The accused shall have the right to be present at the 
hearing, to have counsel of his/her choice present with 
him/her at the hearing, to address the committee at any 
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reasonable time upon request, to offer and present evidence, 
to examine all documents offered at the hearing and challenge 
their validity or admissibility, to question all witnesses, and to 
have his/her counsel perform any and all of these acts in 
his/her behalf. After the termination of the proceedings and 
completion of the committee's report, the accused shall 
receive promptly a transcript of the proceedings at University 
expense. 

c. Following the hearing , the Campus Committee on Faculty 
Responsibility shall meet in closed session and, after 
deliberation, shall prepare a written report which shall 
include findings of fact (including whether the accused 
committed the acts mentioned in the charge), a determination 
of whether the accused's acts constitute a significant violation 
of professional ethics or responsibility, and the 
recommendation of specific sanctions or actions to be taken in 
the case. If the committee's recommendations differ from 
those made by the Divisional Dean, the report shall include 
the reasons for the difference. The report (including a 
minority report, if any) shall be transmitted promptly to the 
accused.  

(1) If the committee recommends termination of appointment 
and the Provost for Academic Affairs concurs; or if the Provost 
for Academic Affairs recommends termination of 
appointment, the matter shall be governed by the Academic 
Tenure Regulations and no further proceedings under this 
Article shall be taken. 
(2) If termination of appointment is not recommended, the 
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case, he/she shall notify the Provost for Academic Affairs and the 
accused, and shall afford them an opportunity to make written 
submissions or suggestions concerning the disposition of the appeal 
on review. If the Chancellor reverses or modifies the decision of the 
committee, he/she shall set forth in writing a statement of his/her 
decision and the reasons therefor, and shall furnish a copy of his/her 
statement to the accused and to have accepted the committee's 
decision as the final disposition of the case. If the Chancellor is absent 
from the campus or for any reason is unable to act throughout the 
review period, he/she may designate a deputy (not the Provost for 
Academic Affairs) to discharge this function for him/her, or in case of 
need the President may be requested by the Provost for Academic 
Affairs or the Chairperson of the Campus Committee on Faculty 
Responsibility to name a deputy to exercise the Chancellor's authority 
in the case. After action by the Chancellor, any further appeal by the 
accused shall be confined to the general right of all members of the 
University to petition the President and the Board of Curators.  

10. Charges Against Administrators  -- This Article shall cover charges 
of unethical or irresponsible actions against administrators in their 
teaching capacities. If a charge is filed against a divisional dean in his 
teaching capacity, the case shall be referred to the Provost for 
Academic Affairs and the Campus Committee on Faculty 
Responsibility without action or recommendation at the departmental 
or divisional level. If a charge is filed against the Provost for Academic 
Affairs in his/her teaching capacity, the charge shall be in the hands of 
the Chancellor and the Campus Committee on Faculty Responsibility. 
Charges of unethical or irresponsible actions against administrators in 
their capacity as administrators involve procedures beyond the scope 
of this Article. However, in such cases, the Chancellor may seek the 
assistance and advice of the department, divisional or Campus 
Committee on Faculty Responsibility.  

11. General Provisions  -- Successful operation of these procedures 
depends upon the integrity, good faith and cooperation of all persons 
involved. Circumvention of these procedures by the imposition of 
penal sanctions under the guise of purely administrative actions must 
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report where a hearing has been waived), to request and 
receive from the department Chairperson communications 
concerning the disposition of the case prior to the Divisional 
Dean's taking action; and the similar right of the Provost for 
Academic Affairs to communicate with the Divisional Dean and 
the department Chairperson.  

 
M. Revision of Bylaws . Revisions of these Bylaws may be proposed by Faculty 

Council. Proposed revisions shall be presented and discussed at a meeting of 
the General Faculty or a faculty forum. As soon as possible after the General 
Faculty meeting or faculty forum, all faculty members will be notified of the 
proposed revision and provided access to a ballot. Ballots will be tabulated 
by a committee of Faculty Council within two weeks following completion of 
voting. A simple majority of the votes submitted will be 1<0010>3<00/5frro( 1<00(oun55(it)-(1>3<00/58s)-9 9MtRt)-3(te -6cs-4(s)5(it)6(y)4( of)4( theitt)-4(ed)3( w)4(ill 2 Td [(r)4(oti)-4(f)3Pro)( acycciTm <00030e2Ad-2(o3Pro)( acycci-3(r)4( the Gean)-3p)-2rot)-4(ef)3( )]TJ T* [(v)4e4(f)5(acu)6(y)4( ofp-s31cE)4(ill 2e )-9 9MtRt)-3(te -6cs-052>-9<00-4( ta)-3(173Pro)-149( -3(r)44t(r)4(oti)-the w)4(nf(r)4(tm)3( )-3up(le e4(f)5(acu3-30(A)3)5(it)6(y)4( of)4( thes w)4(y(ill 2 TBoarde)-e a)-)4(ill5( )ur-3pg o)3(30e2As149( -acy81 >>BDC  -18.03 -16.2 T3.02 745.2 Td [  /44(ep)363>Tj.98/MCID 0 >>BDC  /TTET8.03 -16.2 T4.02 745.BT Td [(r)4(ep)M.)48T2 1210<005378.2</MCI(8.24 0 Td ( )Tj /TT2 19. )T3.76 0 Td [(Re[(r)4(ep26.88 of thesor)5)4(dr)5)4( o)3(fa)-Co(e pl4(t-2(o3Pro)(Rul)-3(d052>-93(ed)3Regu)-9(mncerning )-32ro)0e maj)-40e m9(it)0e m,49( -E49( maring-4(ee)u)-148(tET8144<005376.85 339.4s o-2(nre f*.BT Td [(r)4(ep144<005364.25f thesDesigng o)3(ng ,3( ) U d)3(to )-320(rsiean.08 Td [(M(r)4(ssou vo)3MtRt-)2)-380ol]TJ mb ta)-a148(tET8144<005362.81(si)-39 o-2(nre f*.BT Td [(r)4(epit)049( -E601(s/r54o)3(ng ,3:Td [(rcerning )-32rog ,maj)-404ng ,-149n(ef)3( )]TJ )u)-148ons sha< )]TJ 0(A)3)54i29r(.)-5<( )]TJ )u)-148ons sha< )]TJ 7ning )-32rog.24 0 Tdacy812mA23 waivB-7(m1q00546>65<0003>]8>710047>-4003>Tj 432m -342.4194<</3j EM(ounci)-335<000054FJ 0 -1]8>40035603>T-1]40351>-400347>-3<03>T-135<0]8> 0 -1]A<000> 0 -1]F-1]403503>]C)k9 o-51>-400356>1003>Tj 432a< 
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1. A retiring member of the Faculty who is not covered by the above rule who 
has been recommended by majority vote of the tenured members of the 
�ˆ�ƒ�…�—�Ž�–�›���‘�ˆ���–�Š�‡���†�‡�’�ƒ�”�–�•�‡�•�–���ƒ�•�†���„�›���–�Š�‡�����‡�ƒ�•���‘�ˆ���–�Š�‡���ˆ�ƒ�…�—�Ž�–�›���•�‡�•�„�‡�”�ï�•���•�…�Š�‘�‘�Ž���‘�”��
college, or on campuses with no schools or colleges, by the Provost may be 
awarded an emeritus designation by the Chancellor when the faculty member  

a. has       retired in good standing;  
b. has       indicated the desire to receive emeritus status; and  
c. his       or her contributions to the department and the University are 

recognized       as meritorious.  
2. For purposes of this section, full-time members of the Medical Faculty may 

be considered to be on regular appointment and hence eligible under the 
above rules and exceptions for appointment to the emeritus designation.  

C. Members of the Faculty who have received the title of emeritus shall continue as 
members (non-voting�á�� �ò�‡�š�…�‡�’�–�� �™�‹�–�Š�� �”�‡�‰�ƒ�”�†�� �–�‘�� �˜�‘�–�‡�•�� �‘�•�� �’�”�‘�•�‘�–�‹�‘�•�� �ƒ�•�†�� �–�‡�•�—�”�‡��
recommendations by qualified professors emeriti who are serving on a special 
promotion and tenure committee under circumstances described in section 
�u�t�r�ä�r�u�w���ä�s�ä�…���‘�”���•�‡�…�–�‹�‘�•���u�t�r�ä�r�u�w���ä�s�ä�†���‘�ˆ���–�Š�‡�����‘�Ž�Ž�‡�…�–�‡�†�����—�Ž�‡�•���ƒ�•�†�����‡�‰�—�Ž�ƒ�–�‹�‘�•�•�ó�� of the 
campus Faculty; and their names shall appear in the list of Officers of Instruction 
and Administration in the University catalog. Persons retiring from the University 
who do not receive the title of emeritus shall receive no title designation.  

 
��

9. Energy Leveraged Loan Program of the Missouri Department of Natural 
Resources, Missouri S & T 

��
��

�$�S�S�U�R�Y�D�O���R�I���D���U�H�V�R�O�X�W�L�R�Q���D�X�W�K�R�U�L�]�L�Q�J���S�D�U�W�L�F�L�S�D�W�L�R�Q���L�Q���W�K�H���(�Q�H�U�J�\�� �/�H�Y�H�U�D�J�H�G���/�R�D�Q��
�3�U�R�J�U�D�P�� �R�I�� �W�K�H�� �6�W�D�W�H�� �R�I�� �0�L�V�V�R�X�U�L�¶�V�� �'�H�S�D�U�W�P�H�Q�W�� �R�I�� �1�D�W�X�U�D�O�� �5�H�V�R�X�U�F�H�V�� �D�Q�G��
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10. Energy Leveraged Loan Program of the Missouri Department of Natural 
Resources, University of Missouri �� Kansas City  
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Affairs Committee, moved by Curator Van Matre, seconded by Curator Cupps, that 

the following action be approved: 

 
that the Collected Rules and Regulations Grievance Procedure 370.010 be 
adopted as below. 

 
370.010 Academic Grievance Procedure 

Chapter 370: Academic Grievances 

Bd. Min. 4-8-05; Extended Bd. Min. 4-4-08; Amended 12-12-08; 04-03-09; 06-17-11. 

The Board of Curators, the faculty, and the administration of the University of 
Missouri recognize the importance of providing a prompt and efficient procedure 
for fair and equitable resolutions of grievances with the University without fear of 
prejudice or reprisal for initiating a grievance or participating in its settlement. To 
the extent possible, all grievances should be settled through informal discussions at 
the lowest administrative level, and disputed matters should be processed as formal 
grievances only when either party feels that a fair and equitable solution has not 
been reached in the informal discussions. Accordingly, the members of the faculty as 
defined in the rules and regulations, Section 310.020 A, including faculty who hold 
an administrative title or function, are encouraged to use this procedure for 
grievances relating to their status or activities as faculty members. Former faculty 
members may only use this process to grieve the non-renewal of their employment.  
This grievance procedure should not be used in connection with a matter relating to 
any administrative title or function which the faculty member currently holds or 
may also have had. 

The success of this procedure is contingent upon the good faith effort of all 
participants. It is the responsibility of the Faculty Council/ Senate and Campus 
Administration, and the University President to encourage and sustain such efforts, 
and to ensure that the procedure is followed in its entirety in its spirit as well as 
letter. The  Chancellors will be responsible for ensuring that the determination 
reached in a grievance is implemented.  The Faculty Council/Senate Oversight 
Committee will monitor this process, as per 370 C.11.c. 

A. Definition:   
1. A grievance is defined as an allegation that one or more of the 

following has occurred:  

a. There has been a violation, a misinterpretation, an arbitrary or 
discriminatory application of written University rule, policy, 



�-�X�Q�H�������������������������� �� ������
�%�R�D�U�G���R�I���&�X�U�D�W�R�U�V���0�H�H�W�L�Q�J��
��

��

��

regulation, or procedure which applies personally to the faculty 
member, notwithstanding that it may apply to others within or 
without the grievant's unit, relating to the privileges, 
responsibilities, or terms and conditions of employment as a 
member of the faculty.  

b. The faculty member has been discriminated against on the basis 
of race, color, religion, sex, national origin, age, disability, status 
as a Vietnam era veteran, or sexual orientation.  

c. There has been an infringement on the academic freedom of the 
faculty member.  

2. This policy shall not be interpreted in such a manner as to violate the 
legal rights of religious organizations or military organizations 
associated with the Armed Forces of the United States of America.  

B. Termination and Non-Renewal of Regular Faculty   
1. The termination of regular faculty on continuous appointments, on 

whatever grounds, is governed by the Academic Tenure Regulations 
(Section 310.020
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members, will be determined by the Chancellor in 
consultation with Faculty Council/Senate. 

(a) Model A:  Two or four GRP faculty members 
(plus 2 alternate faculty members) will be 
chosen by the Faculty Council (FC) or Faculty 
Senate (FS), after consultation with the 
���Š�ƒ�•�…�‡�Ž�Ž�‘�”�� �‘�”�� ���Š�ƒ�•�…�‡�Ž�Ž�‘�”�ï�•�� �†�‡�•�‹�‰�•�‡�‡, via an 
application process designed by the FC or FS.  

(b)
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2. Faculty Council/Senate Oversight Committee (OC) :  

a. The OC will monitor the grievance process.  (Additional details on 
OC committee are provided below in section 370.010 C.11.)  

3. Filing a grievance:  

a. A faculty member files a grievance by the completion of the 
Grievance Filing Form (GFF) (See Attached form in Appendix 
A)and submission of the form to the GRP.  

i.     The grievant may submit any relevant 
evidence/attachments that the grievant would like to be 
considered by the GRP as well as a list of additional 
sources of information, including persons with 
knowledge, subject to the limitations as to length 
specified in the GFF.  

ii.     The grievant may also request that the GRP gather any 
additional relevant evidence that the grievant believes 
exists and that is not �‹�•�� �–�Š�‡�� �‰�”�‹�‡�˜�ƒ�•�–�ï�•�� �’�‘�•�•�‡�•�•�‹�‘�•�� �‘�”�� �–�‘��
which the grievant does not have access.  Taking into 
account considerations of FERPA, HIPAA, attorney/client 
privilege and impact on any party or university unit, the 
GRP will make reasonable attempts to obtain information 
that it deems relevant and central to the grieved 
matter(s).  

b. There are three requirements the grievant must meet when filing:  

i. The grieved act listed on the GFF must meet the 
definitional criteria in 370.010 A 

ii. The grievant must demonstrate that s/he attempted to 
informally resolve the complaint before filing the 
grievance.  

iii.  The grievant must file the grievance within one hundred 
and eighty (180) calendar days after the grievant knew, 
or reasonably should have known, of the occurrence of 
the event or omission out of which the grievance has 
arisen. In situations where the grievance arises out of a 
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series of events or omissions, the filing period shall be 
measured from the last event or omission in the series.  

(a) A faculty member who does not initiate a 
grievance in accordance with the 180-day 
calendar limit specified herein shall be deemed 
for purposes of these procedures to have 
accepted the last decision rendered by an 
appropriate administrative officer. 

c. If the GRP determines that any of these three requirements 
(370.010 C.3.) are not met, they may reject the grievance. 
Rejections of grievances cannot be appealed.  

4. Processing a grievance:  

a. The GRP will meet with the grievant to discuss the complaint and 
gain a greater understanding of the issues.  

b. 
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m. Prior to rendering its findings, the GRP will inform the parties in 
writing of their tentative findings and the basis for these findings, 
including documents collected and information received orally.  
The parties shall meet jointly with the GRP and each will have the 
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occasionally identify areas of functioning of the University of 
Missouri that could be improved or changed to prevent future 
problems.  These findings and recommendations can be provided 
periodically to the Provost, the Chancellor, and the Chair of Faculty 
Council/Senate. 

6. Appeal of the GRP findings:  
a. Within 15 calendar days, either the grievant or the respondent 
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�‹�‹�‹�ä�����Š�‡�����Š�ƒ�•�…�‡�Ž�Ž�‘�”�� �‘�”�� �–�Š�‡�����Š�ƒ�•�…�‡�Ž�Ž�‘�”�ï�•�� �†�‡�•�‹�‰�•�‡�‡���•�ƒ�›�� �•�‡�‡�•��
additional information or input as needed.  If the 
���Š�ƒ�•�…�‡�Ž�Ž�‘�”�� �‘�”�� ���Š�ƒ�•�…�‡�Ž�Ž�‘�”�ï�•�� �†�‡�•�‹�‰�•�‡�‡�� �•�‡�‡�•�•�� �ƒ�†�†�‹�–�‹�‘�•�ƒ�Ž��
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11. Oversight:  

a. There will be a Faculty Council/Senate Oversight Committee (OC), 
whose purpose will be to monitor the Grievance process as 
neutral observers and provide feedback on the process to the 
�	�ƒ�…�—�Ž�–�›�� ���‘�—�•�…�‹�Ž�� �‘�”�� �	�ƒ�…�—�Ž�–�›�� ���‡�•�ƒ�–�‡�á�� �–�Š�‡�� �ˆ�ƒ�…�—�Ž�–�›�� �ƒ�•�†�� �–�Š�‡�� ���”�‘�˜�‘�•�–�ï�•��
�ƒ�•�†�����Š�ƒ�•�…�‡�Ž�Ž�‘�”�ï�•�����ˆ�ˆ�‹�…�‡�ä�� 

i. The OC will consist of 3-5 tenured faculty appointed by 
Faculty Council or Faculty Senate for up to three year 
staggered terms.  

ii. Chair of the OC will be a member of the Faculty Council or 
Faculty Senate.  

b. OC monitoring of individual grievances:  
i. A member of the OC will be appointed to each grievance case 

following receipt of the Grievance Filing Form by the GRP. OC 
members will rotate grievance case membership unless a 
conflict of interest is identified.  

ii. The OC representative will sit in on all GRP deliberations and 
will be copied on all correspondence.  If during deliberations, 
the OC member has process or procedural concerns, the 
member may raise the concerns with the GRP, without the 
grievant or respondent or any other parties present.  

iii.  The OC representative is an observer: The OC representative 
may not participate in the deliberations or rendering of 
findings and recommendations by the GRP.  

iv. GRP requests for extensions of up to two weeks may be 
approved by the OC representative on that case.  Any 
additional requests for extensions must be approved by the 
OC.  The OC shall rule on such requests within five calendar 
days from the receipt of the request.  

v. 
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�*�U�L�H�Y�D�Q�F�H���)�L�O�L�Q�J���)�R�U�P��
�'�D�W�H���R�I���)�L�O�L�Q�J���W�K�L�V���)�R�U�P�������B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�1�D�P�H�������B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�&�R�Q�W�D�F�W���,�Q�I�R�U�P�D�W�L�R�Q�����D�G�G�U�H�V�V�����S�K�R�Q�H�����H�P�D�L�O������
��
��
�,�Q�V�W�U�X�F�W�L�R�Q�V���I�R�U���4�X�H�V�W�L�R�Q�V���$�V�V�R�F�L�D�W�H�G���Z�L�W�K���5�R�P�D�Q���1�X�P�H�U�D�O���,�������,�,�,��������
�7�K�H���&�R�O�O�H�F�W�H�G���5�X�O�H�V���D�Q�G���5�H�J�X�O�D�W�L�R�Q�V���O�L�V�W���W�K�U�H�H���F�D�W�H�J�R�U�L�H�V���R�I���J�U�L�H�Y�D�Q�F�H�V���D�Q�G���W�K�H�V�H���D�U�H��
�O�L�V�W�H�G�� �E�H�O�R�Z�� �L�Q�� �,�W�D�O�L�F�V�� ���V�H�H�� �,���� �,�,���� �D�Q�G�� �,�,�,������ �� �&�K�H�F�N�� �W�K�H�� �E�R�[���H�V���� �D�V�V�R�F�L�D�W�H�G�� �Z�L�W�K�� �W�K�H��
�F�D�W�H�J�R�U�\�� �R�U�� �F�D�W�H�J�R�U�L�H�V�� �R�I�� �W�K�H�� �J�U�L�H�Y�D�Q�F�H�� �\�R�X�� �D�U�H�� �I�L�O�L�Q�J���� �)�R�U�� �H�D�F�K�� �U�H�O�H�Y�D�Q�W�� �F�D�W�H�J�R�U�\����
�D�Q�V�Z�H�U�� �W�K�H�� �T�X�H�V�W�L�R�Q�V�� �W�K�D�W�� �I�R�O�O�R�Z�� �E�\�� �D�W�W�D�F�K�L�Q�J�� �D�� �V�H�S�D�U�D�W�H�� �Z�R�U�G�� �G�R�F�X�P�H�Q�W�� �R�U��
�L�Q�V�H�U�W�L�Q�J�� �S�D�J�H�V�� �D�W�� �W�K�H�� �H�Q�G�� �R�I�� �W�K�L�V�� �G�R�F�X�P�H�Q�W���� �3�O�H�D�V�H�� �Q�X�P�E�H�U�� �\�R�X�U�� �U�H�V�S�R�Q�V�H�V�� �L�Q��
�D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���W�K�H���Q�X�P�E�H�U�L�Q�J���V�\�V�W�H�P���H�P�S�O�R�\�H�G���E�H�O�R�Z�����H���J�����,���D�����,�,�,���E�����H�W�F����������

�� I.  There has been a violation, a misinterpretation, an arbitrary or discriminatory 
application of written University rule, policy, regulation, or procedure which 
applies personally to the faculty member, notwithstanding that it may apply to 
others within or without the grievant's unit, relating to the privileges, 
responsibilities, or terms and conditions of employment as a member of the 
faculty. 
1) List the specific written University rule, policy, regulation or procedure 

that was violated, misinterpreted, or discriminatorily applied. Either cite 
the specific Collected Rules and Regulations number or attach relevant 
policies (e.g., department bylaws).   If there is more than one alleged 
violation, list each separately.  

a) For each alleged violation, list the date of occurrence of the 
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���� II.  The faculty member has been discriminated against on the basis of race, 
color, religion, sex, national origin, age, disability, status as a Vietnam era 
veteran, or sexual orientation������

1) List specific type(s) of discrimination(s) that is (are) alleged to have been 
violated.   
a) For each alleged violation, list the date of occurrence of the grieved act.  

Please note that the grievant must file the grievance within one hundred 
and eighty (180) calendar days after the grievant knew, or reasonably 
should have known, of the occurrence of the event or omission out of 
which the grievance has arisen. In situations where the grievance arises 
out of a series of events or omissions, the filing period shall be measured 
from the last event or omission in the series.  

b) For each alleged violation, describe the grieved act.  Include in your 
description the harm that you perceive resulted and the remedy 
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IV. Please specify in detail any attempts made for informal resolution. 
The description of such attempts is limited to one double-spaced 
page (Times New Roman, 12 point).  Please note the grievant must 
demonstrate that s/he attempted to informally resolve the 
complaint before filing the grievance.   

 
V. If you have any relevant evidence/attachments that you would like 

the Grievance Resolution Panel (GRP) to consider, please include 
them .  You must refer to any attachments in your replies to the 
questions above so that the relevance of each attachment is clear. 

��
 

 
VI. 
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Appendix B 
�&�D�V�H�����������B�B�B�B�B�B�B�B�B�B�B�B�����3�O�H�D�V�H���O�L�V�W���F�D�V�H�������D�V�V�L�J�Q�H�G���E�\���*�5�3����
��

�8�Q�L�Y�H�U�V�L�W�\���R�I���0�L�V�V�R�X�U�L��
�*�U�L�H�Y�D�Q�F�H���$�S�S�H�D�O���)�R�U�P��

�'�D�W�H���R�I���)�L�O�L�Q�J���W�K�L�V���)�R�U�P�������B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�1�D�P�H�������B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�6�L�J�Q�D�W�X�U�H�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�&�R�Q�W�D�F�W���,�Q�I�R�U�P�D�W�L�R�Q�����D�G�G�U�H�V�V�����S�K�R�Q�H�����H�P�D�L�O������
��
��
�,�Q�V�W�U�X�F�W�L�R�Q�V��������
�&�K�D�S�W�H�U�� �����������������&������ �R�I�� �W�K�H�� �&�R�O�O�H�F�W�H�G�� �5�X�O�H�V�� �D�Q�G�� �5�H�J�X�O�D�W�L�R�Q�V�� �R�I�� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�� �R�I��
�0�L�V�V�R�X�U�L���V�W�D�W�H�V���W�K�D�W���Z�L�W�K�L�Q�������� �F�D�O�H�Q�G�D�U���G�D�\�V���R�I���W�K�H���*�5�3���U�H�Q�G�H�U�L�Q�J���L�W�V���I�L�Q�G�L�Q�J�V���D�Q�G��
�U�H�F�R�P�P�H�Q�G�D�W�L�R�Q�V���� �³�H�L�W�K�H�U�� �W�K�H�� �J�U�L�H�Y�D�Q�W�� �R�U�� �W�K�H�� �U�H�V�S�R�Q�G�H�Q�W�� �P�D�\�� �D�S�S�H�D�O�� �W�K�H�� �*�5�3��
�I�L�Q�G�L�Q�J�V�� �D�Q�G�� �U�H�F�R�P�P�H�Q�G�D�W�L�R�Q�V���� �L�I�� �D�Q�\���� �W�R�� �W�K�H�� �&�K�D�Q�F�H�O�O�R�U�� �X�V�L�Q�J�� �W�K�H�� �*�U�L�H�Y�D�Q�F�H��
�$�S�S�H�D�O���)�R�U�P���´���3�D�U�W�L�H�V���P�D�\���W�K�X�V���D�S�S�H�D�O���D���I�L�Q�G�L�Q�J�����D���U�H�F�R�P�P�H�Q�G�D�W�L�R�Q���R�U���E�R�W�K����������
��
�7�R���D�S�S�H�D�O�����S�O�H�D�V�H���F�K�H�F�N���W�K�H���D�S�S�U�R�S�U�L�D�W�H���E�R�[�H�V���D�Q�G���W�K�H�Q���D�Q�V�Z�H�U���W�K�H���T�X�H�V�W�L�R�Q�V���E�H�O�R�Z��
�E�\���D�W�W�D�F�K�L�Q�J���V�H�S�D�U�D�W�H���S�D�J�H�V�������3�O�H�D�V�H���Q�X�P�E�H�U���\�R�X�U���U�H�V�S�R�Q�V�H�V���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���W�K�H��
�Q�X�P�E�H�U�L�Q�J���V�\�V�W�H�P���H�P�S�O�R�\�H�G���E�H�O�R�Z����
��

�� �$�������$�S�S�H�D�O���R�I���*�5�3���)�L�Q�G�L�Q�J�V 
���� �,�G�H�Q�W�L�I�\�� �H�D�F�K�� �I�L�Q�G�L�Q�J�� �W�K�D�W�� �\�R�X�� �D�U�H�� �D�S�S�H�D�O�L�Q�J���� �E�\�� �T�X�R�W�L�Q�J�� �G�L�U�H�F�W�O�\�� �I�U�R�P��

�W�K�H���*�5�3���U�H�S�R�U�W���S�U�R�Y�L�G�H�G���W�R���\�R�X������

�D�� �)�R�U���H�D�F�K���I�L�Q�G�L�Q�J���W�K�D�W���\�R�X���D�U�H���D�S�S�H�D�O�L�Q�J�����V�W�D�W�H���V�S�H�F�L�I�L�F�D�O�O�\���W�K�H���E�D�V�L�V��

�I�R�U�� �\�R�X�U�� �D�S�S�H�D�O���� �X�V�L�Q�J�� �W�K�H�� �O�L�V�W�� �E�H�O�R�Z�� ���6�W�D�W�H�� �I�R�U�� �H�[�D�P�S�O�H���� �³�,���D�P��

�D�S�S�H�D�O�L�Q�J�� �R�Q�� �W�K�H�� �E�D�V�L�V�� �R�I�� �$�������E���L�L���� �³�7�K�H�� �I�L�Q�G�L�Q�J�� �L�V�� �L�Q�F�R�Q�V�L�V�W�H�Q�W��

�Z�L�W�K���W�K�H���H�Y�L�G�H�Q�F�H���S�U�H�V�H�Q�W�H�G�´������

�E�� �%�D�V�L�V���I�R�U���$�S�S�H�D�O����

�L�� �7�K�H���I�L�Q�G�L�Q�J���O�D�F�N�V���I�D�F�W�X�D�O���V�X�S�S�R�U�W������

�L�L�� �7�K�H���I�L�Q�G�L�Q�J���L�V���L�Q�F�R�Q�V�L�V�W�H�Q�W���Z�L�W�K���H�Y�L�G�H�Q�F�H���S�U�H�V�H�Q�W�H�G����

�L�L�L�� �7�K�H���*�5�3���I�D�L�O�H�G���W�R���F�R�Q�V�L�G�H�U���H�Y�L�G�H�Q�F�H���S�U�H�V�H�Q�W�H�G����

�L�Y�� �7�K�H���I�L�Q�G�L�Q�J���L�V���E�D�V�H�G���R�Q���I�D�F�W�X�D�O���H�U�U�R�U�V���R�U���D���P�L�V�L�Q�W�H�U�S�U�H�W�D�W�L�R�Q��

�R�I���I�D�F�W����



�-�X�Q�H�������������������������� �� ������
�%�R�D�U�G���R�I���&�X�U�D�W�R�U�V���0�H�H�W�L�Q�J��
��

��

��

�Y�� �7�K�H���I�L�Q�G�L�Q�J���L�V���E�D�V�H�G���R�Q���D�Q���H�U�U�R�Q�H�R�X�V���L�Q�W�H�U�S�U�H�W�D�W�L�R�Q���R�I���O�D�Z����

�S�R�O�L�F�\���R�U���U�X�O�H����

�F�� �)�R�U�� �H�D�F�K�� �E�D�V�L�V�� �W�K�D�W�� �\�R�X�� �O�L�V�W���� �F�O�H�D�U�O�\�� �H�[�S�O�D�L�Q�� �W�K�L�V�� �E�D�V�L�V���� �E�H�L�Q�J�� �D�V��

�V�S�H�F�L�I�L�F���D�V���S�R�V�V�L�E�O�H��������

�L�� �,�I�� �\�R�X�� �D�U�H�� �D�S�S�H�D�O�L�Q�J�� �R�Q�� �W�K�H�� �E�D�V�L�V�� �W�K�D�W�� �W�K�H�� �*�5�3�� �I�D�L�O�H�G�� �W�R��

�F�R�Q�V�L�G�H�U���H�Y�L�G�H�Q�F�H���S�U�H�V�H�Q�W�H�G�����G�H�V�F�U�L�E�H���W�K�H���H�Y�L�G�H�Q�F�H���W�K�D�W���Z�D�V��

�U�H�I�X�V�H�G�� �R�U�� �Q�R�W�� �F�R�Q�V�L�G�H�U�H�G�� �D�Q�G�� �H�[�S�O�D�L�Q�� �K�R�Z�� �L�W�� �Z�R�X�O�G�� �K�D�Y�H��

�D�I�I�H�F�W�H�G���W�K�H���I�L�Q�G�L�Q�J������

�L�L�� �,�I�� �\�R�X�� �D�U�H�� �D�S�S�H�D�O�L�Q�J�� �R�Q�� �W�K�H�� �E�D�V�L�V�� �W�K�D�W�� �W�K�H�� �I�L�Q�G�L�Q�J�� �L�V�� �E�D�V�H�G��

�R�Q�� �D�Q�� �H�U�U�R�Q�H�R�X�V�� �L�Q�W�H�U�S�U�H�W�D�W�L�R�Q�� �R�I�� �O�D�Z���� �S�R�O�L�F�\�� �R�U�� �U�X�O�H����

�L�G�H�Q�W�L�I�\�� �W�K�H�� �O�D�Z���� �S�R�O�L�F�\�� �R�U�� �U�X�O�H�� �D�Q�G�� �G�H�V�F�U�L�E�H�� �L�W�V�� �S�U�R�S�H�U��

�L�Q�W�H�U�S�U�H�W�D�W�L�R�Q����
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Appendix C 
�&�D�V�H�����������B�B�B�B�B�B�B�B�B�B�B�B�����3�O�H�D�V�H���O�L�V�W���F�D�V�H�������D�V�V�L�J�Q�H�G���E�\���*�5�3����
�8�Q�L�Y�H�U�V�L�W�\���R�I���0�L�V�V�R�X�U�L��

�* �5�,�(�9�$�1�&�(���$�&�&�(�3�7�$�1�&�(���)�2�5�0��
�,�Q�V�W�U�X�F�W�L�R�Q�V���I�R�U���W�K�H���J�U�L�H�Y�D�Q�W����
�6�H�F�W�L�R�Q�������������������&�������������R�I���W�K�H���&�R�O�O�H�F�W�H�G���5�X�O�H�V���D�Q�G���5�H�J�X�O�D�W�L�R�Q�V���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\���R�I���0�L�V�V�R�X�U�L���V�H�W���I�R�U�W�K���W�K�H��
�U�L�J�K�W�V���D�Q�G���U�H�V�S�R�Q�V�L�E�L�O�L�W�L�H�V���R�I���W�K�H���J�U�L�H�Y�D�Q�W���F�R�Q�F�H�U�Q�L�Q�J���W�K�H���I�L�Q�D�O���G�H�F�L�V�L�R�Q�������)�D�L�O�X�U�H���W�R���I�L�O�H���W�K�L�V���I�R�U�P���Z�L�W�K�L�Q��������
�F�D�O�H�Q�G�D�U�� �G�D�\�V�� �R�I�� �Q�R�W�L�I�L�F�D�W�L�R�Q�� �R�I�� �W�K�H�� �I�L�Q�D�O�� �G�H�F�L�V�L�R�Q�� �Z�L�O�O�� �F�D�X�V�H�� �W�K�H�� �J�U�L�H�Y�D�Q�W�� �W�R�� �³�«�V�X�I�I�H�U�� �W�K�H�� �O�R�V�V�� �R�I�� �D�O�O��
�U�H�P�H�G�L�H�V���I�D�Y�R�U�D�E�O�H���W�R���W�K�H���J�U�L�H�Y�D�Q�W���´��
�3�O�H�D�V�H�� �U�H�Y�L�H�Z�� �W�K�H�� �R�S�W�L�R�Q�V�� �E�H�O�R�Z�� �D�Q�G�� �F�K�H�F�N�� �W�K�H�� �D�S�S�U�R�S�U�L�D�W�H�� �E�R�[���� �V�L�J�Q�� �W�K�H�� �I�R�U�P�� �D�Q�G�� �P�D�L�O�� �R�U�� �H�P�D�L�O�� �W�R�� �W�K�H��
�D�S�S�U�R�S�U�L�D�W�H���F�D�P�S�X�V���D�G�G�U�H�V�V���V�K�R�Z�Q���R�Q���W�K�L�V���I�R�U�P����

�,���D�F�F�H�S�W���W�K�H���I�L�Q�D�O���G�H�F�L�V�L�R�Q�������,���X�Q�G�H�U�V�W�D�Q�G���,���P�D�\���Q�R�W���D�F�F�H�S�W���S�D�U�W���R�I���W�K�H���G�H�F�L�V�L�R�Q���D�Q�G���U�H�M�H�F�W���S�D�U�W���R�I���L�W����
�E�X�W���P�X�V�W���D�F�F�H�S�W���R�U���U�H�M�H�F�W���L�W���L�Q���L�W�V���H�Q�W�L�U�H�W�\�������,���X�Q�G�H�U�V�W�D�Q�G���W�K�D�W���E�\���D�F�F�H�S�W�L�Q�J���W�K�H���I�L�Q�D�O���G�H�F�L�V�L�R�Q���,���Z�D�L�Y�H��
�P�\���U�L�J�K�W�V�����L�I���D�Q�\�����W�R���E�U�L�Q�J���D���F�O�D�L�P�����G�H�P�D�Q�G�����R�U���F�D�X�V�H���R�I���D�F�W�L�R�Q���L�Q���D�Q�\���F�R�X�U�W���R�I���O�D�Z���F�R�Q�F�H�U�Q�L�Q�J���D�Q�\��
�P�D�W�W�H�U�V�� �W�K�D�W�� �Z�H�U�H�� �D�� �V�X�E�M�H�F�W�� �R�I�� �W�K�L�V�� �J�U�L�H�Y�D�Q�F�H���� �� �,�� �I�X�U�W�K�H�U�� �X�Q�G�H�U�V�W�D�Q�G�� �D�Q�G�� �D�J�U�H�H�� �W�R�� �D�E�L�G�H�� �E�\�� �W�K�H��
�F�R�Q�I�L�G�H�Q�W�L�D�O�L�W�\���U�H�T�X�L�U�H�P�H�Q�W�V���R�I���6�H�F�W�L�R�Q�������������������&����������
�,���G�R���Q�R�W���D�F�F�H�S�W���W�K�H���I�L�Q�D�O���G�H�F�L�V�L�R�Q�������,���X�Q�G�H�U�V�W�D�Q�G���,���P�D�\���Q�R�W���D�F�F�H�S�W���S�D�U�W���R�I���W�K�H���G�H�F�L�V�L�R�Q���D�Q�G���U�H�M�H�F�W���S�D�U�W��
�R�I�� �L�W���� �E�X�W�� �P�X�V�W�� �D�F�F�H�S�W�� �R�U�� �U�H�M�H�F�W�� �L�W�� �L�Q�� �L�W�V�� �H�Q�W�L�U�H�W�\���� �� �,�� �I�X�O�O�\�� �X�Q�G�H�U�V�W�D�Q�G�� �W�K�D�W�� �E�\�� �U�H�M�H�F�W�L�Q�J�� �W�K�H�� �I�L�Q�D�O��
�G�H�F�L�V�L�R�Q�� �,�� �Z�L�O�O�� �V�X�I�I�H�U�� �W�K�H�� �O�R�V�V�� �R�I�� �D�Q�\�� �D�Q�G�� �D�O�O�� �U�H�P�H�G�L�H�V�� �F�R�Q�W�D�L�Q�H�G�� �L�Q�� �W�K�H�� �I�L�Q�D�O�� �G�H�F�L�V�L�R�Q�� �W�K�D�W�� �D�U�H��
�I�D�Y�R�U�D�E�O�H���W�R���P�H�������,���D�O�V�R���X�Q�G�H�U�V�W�D�Q�G���W�K�D�W���L�I���,���U�H�M�H�F�W���W�K�H���I�L�Q�D�O���G�H�F�L�V�L�R�Q���Q�H�L�W�K�H�U���,���Q�R�U���W�K�H���U�H�V�S�R�Q�G�H�Q�W���L�V��
�E�R�X�Q�G���E�\���W�K�H���F�R�Q�I�L�G�H�Q�W�L�D�O�L�W�\���U�H�T�X�L�U�H�P�H�Q�W�V���R�I���6�H�F�W�L�R�Q�������������������&����������

�� �B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�� �� �� �7�\�S�H�G���R�U���S�U�L�Q�W�H�G���Q�D�P�H��
��

�� �B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�� �� �� �6�L�J�Q�D�W�X�U�H��
��

�� �B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�� �� �� �'�D�W�H���R�I���V�L�J�Q�D�W�X�U�H��
��

�&�R�Q�W�D�F�W���L�Q�I�R�U�P�D�W�L�R�Q�����D�G�G�U�H�V�V�����S�K�R�Q�H�����H�P�D�L�O��������
�� �B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�� �B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B�B��
�$�� �+�$�5�'�� �&�2�3�<�� �R�I�� �W�K�L�V�� �I�R�U�P�� �P�X�V�W�� �E�H�� �I�L�O�H�G�� �D�W�� �W�K�H�� �D�G�G�U�H�V�V�� �E�H�O�R�Z���� �E�X�W�� �W�R�� �H�[�S�H�G�L�W�H�� �S�U�R�F�H�V�V�L�Q�J���� �D��
�V�F�D�Q�Q�H�G���Y�H�U�V�L�R�Q���F�D�Q���E�H���I�L�U�V�W���H�P�D�L�O�H�G���W�R���W�K�H���H�P�D�L�O���D�G�G�U�H�V�V���O�L�V�W�H�G���E�H�O�R�Z����
��
�&�R�O�X�P�E�L�D���&�D�P�S�X�V���� �� �� �� �� �� �0�2���6�	�7���&�D�P�S�X�V���� �� ��
�'�H�S�X�W�\���&�K�D�Q�F�H�O�O�R�U���0�L�F�K�D�H�O���0�L�G�G�O�H�W�R�Q�� �� �� �� �0�L�V�V�R�X�U�L���6�	�7���*�U�L�H�Y�D�Q�F�H���5�H�V�R�O�X�W�L�R�Q���3�D�Q�H�O��
���������-�H�V�V�H���+�D�O�O�� �� �� �� �� �����������1�R�U�Z�R�R�G���+�D�O�O��
�&�R�O�X�P�E�L�D�����0�2�����������������5�R�O�O�D�����0�2�������������� �� �� �� ���������:���������W�K���6�W����
�P�L�G�G�O�H�W�R�Q�P�#�P�L�V�V�R�X�U�L���H�G�X�� �� �� �� �� �*�5�3�#�P�V�W���H�G�X��
�� �� �� �� �� �� �� ��
�8�0�.�&���&�D�P�S�X�V���� �� �� �� �� �� �8�0�6�/���&�D�P�S�X�V����
�8�0�.�&���*�U�L�H�Y�D�Q�F�H���5�H�V�R�O�X�W�L�R�Q���3�D�Q�H�O�� �� �� �� �9�L�F�H�� �3�U�R�Y�R�V�W�� �I�R�U�� �$�F�D�G�H�P�L�F�� �$�I�I�D�L�U�V�� �-�X�G�L�W�K�� �:�D�O�N�H�U�� �G�H��
�)�H�O�L�[��
�����������5�R�F�N�K�L�O�O���5�R�D�G�������������$�&�� �� �� �� �� �2�Q�H���8�Q�L�Y�H�U�V�L�W�\���%�O�Y�G�������������:�R�R�G�V���+�D�O�O��
�.�D�Q�V�D�V���&�L�W�\�����0�2�������������� �� �� �� �� �6�W�����/�R�X�L�V�����0�2��������������
�*�5�3�#�X�P�N�F�����H�G�X�� �� �� �� �� ���J�U�L�H�Y�D�Q�F�H�#�X�P�V�O���H�G�X��
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�)�L�V�F�D�O�� �\�H�D�U�� ���������������� �I�D�F�X�O�W�\�� �D�Q�G�� �V�W�D�I�I�� �V�D�O�D�U�\�� �L�Q�F�U�H�D�V�H�V�� �V�K�R�X�O�G�� �D�J�J�U�H�J�D�W�H�� �R�Q�� �H�D�F�K��
�F�D�P�S�X�V�� �D�Q�G�� �W�K�H�� �V�\�V�W�H�P�� �R�I�I�L�F�H�� �W�R�� �D�W�� �O�H�D�V�W�� ���� �S�H�U�F�H�Q�W�� �R�I�� �W�K�H�� �������������������� �V�D�O�D�U�\�� �D�Q�G��
�Z�D�J�H�� �E�D�V�H���� �� �,�Q�� �D�G�G�L�W�L�R�Q���� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�� �L�V�� �H�Q�F�R�X�U�D�J�H�G�� �Z�L�W�K�L�Q�� �W�K�H�� �F�D�P�S�X�V�H�V����
�K�R�V�S�L�W�D�O�����D�Q�G���R�W�K�H�U���D�G�P�L�Q�L�V�W�U�D�W�L�Y�H���X�Q�L�W�V�����W�R���L�Q�F�U�H�D�V�H���W�K�H���D�P�R�X�Q�W���R�I���I�X�Q�G�V���D�E�R�Y�H��������
�W�R���I�X�U�W�K�H�U���U�H�V�S�R�Q�G���W�R���F�U�L�W�L�F�D�O���P�D�U�N�H�W���F�R�Q�V�L�G�H�U�D�W�L�R�Q�V��������
��
�6�D�O�D�U�\�� �L�Q�F�U�H�D�V�H�V�� �D�Z�D�U�G�H�G�� �W�R�� �L�Q�G�L�Y�L�G�X�D�O�V�� �P�X�V�W�� �E�H�� �E�D�V�H�G�� �R�Q�� �U�H�O�D�W�L�Y�H�� �T�X�D�O�L�W�\�� �R�I��
�S�H�U�I�R�U�P�D�Q�F�H���� �E�X�W�� �P�D�\�� �D�O�V�R�� �W�D�N�H�� �L�Q�W�R�� �F�R�Q�V�L�G�H�U�D�W�L�R�Q�� �I�D�F�W�R�U�V�� �V�X�F�K�� �D�V�� �P�D�U�N�H�W�� �D�Q�G��
�L�Q�W�H�U�Q�D�O���H�T�X�L�W�\���W�R���H�Q�V�X�U�H���U�H�W�H�Q�W�L�R�Q���R�I���T�X�D�O�L�W�\���I�D�F�X�O�W�\���D�Q�G���V�W�D�I�I����
��
�7�K�H���H�I�I�H�F�W�L�Y�H���G�D�W�H���I�R�U���S�D�\���D�Q�G���U�D�W�H���F�K�D�Q�J�H�V���Z�L�O�O���E�H���$�X�J�X�V�W�����������������������I�R�U���D�O�O��
�E�L�Z�H�H�N�O�\���H�P�S�O�R�\�H�H�V���D�Q�G���6�H�S�W�H�P�E�H�U���������������������I�R�U���P�R�Q�W�K�O�\���H�P�S�O�R�\�H�H�V����
��
�7�K�L�V���D�F�W�L�R�Q���L�V���D�S�S�U�R�Y�H�G���E�D�V�H�G���R�Q���W�K�H���&�R�P�P�L�W�W�H�H�¶�V���U�H�Y�L�H�Z���R�I���X�Q�L�Y�H�U�V�L�W�\���K�X�P�D�Q��
�U�H�V�R�X�U�F�H�V���L�V�V�X�H�V�����D�Q�G���L�V���V�X�E�M�H�F�W���W�R���D�S�S�U�R�Y�D�O���D�V���S�D�U�W���R�I���W�K�H���X�Q�L�Y�H�U�V�L�W�\�¶�V���R�Y�H�U�D�O�O��
�E�X�G�J�H�W���I�R�U���)�<��������
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Fiscal Year 2012 Operating Budget, UM  
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�V�H�F�R�Q�G�H�G���E�\���&�X�U�D�W�R�U���6�W�H�Z�D�U�G�����W�K�D�W���W�K�H���I�R�O�O�R�Z�L�Q�J���U�H�F�R�P�P�H�Q�G�D�W�L�R�Q�V���E�H���D�S�S�U�R�Y�H�G����

�x �W�K�D�W�� �W�K�H�� �3�U�H�V�L�G�H�Q�W�� �R�I�� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�� �6�\�V�W�H�P�� �E�H�� �D�X�W�K�R�U�L�]�H�G�� �W�R�� �G�H�Y�H�O�R�S�� �W�K�H��
�)�<���������� �E�X�G�J�H�W�V�� �L�Q�� �D�F�F�R�U�G�D�Q�F�H�� �Z�L�W�K�� �W�K�H�� �D�W�W�D�F�K�H�G�� �S�O�D�Q�Q�L�Q�J�� �D�V�V�X�P�S�W�L�R�Q�V�� �D�Q�G��
�I�L�Q�D�Q�F�L�D�O�� �V�X�P�P�D�U�L�H�V�� �Z�K�L�F�K�� �L�Q�F�O�X�G�H�� �W�K�H�� �D�O�O�R�F�D�W�L�R�Q�� �R�I�� �)�<���������� �U�H�F�X�U�U�L�Q�J�� �V�W�D�W�H��
�D�S�S�U�R�S�U�L�D�W�L�R�Q�V�� �O�H�V�V�� ���������� �V�W�D�W�X�W�R�U�\�� �Z�L�W�K�K�R�O�G�L�Q�J�V�� �D�Q�G�� �V�S�H�Q�G�L�Q�J�� �U�H�V�W�U�L�F�W�L�R�Q�V��
�L�P�S�R�V�H�G���E�\���W�K�H���*�R�Y�H�U�Q�R�U���D�V���I�R�O�O�R�Z�V����

��



�-�X�Q�H�������������������������� �� ������
�%�R�D�U�G���R�I���&�X�U�D�W�R�U�V���0�H�H�W�L�Q�J��
��

��

��

�*�H�Q�H�U�D�O���2�S�H�U�D�W�L�R�Q�V�� �� �� ���� ������������������������������
�0�L�V�V�R�X�U�L���5�H�K�D�E�L�O�L�W�D�W�L�R�Q���&�H�Q�W�H�U�� �� ������������������������
�0�L�V�V�R�X�U�L���.�L�G�Q�H�\���3�U�R�J�U�D�P�� �� �� �� ��������������������
�0�2�5�(�Q�H�W�� �� �� �� �� ����
�0�L�V�V�R�X�U�L���7�H�O�H�K�H�D�O�W�K���1�H�W�Z�R�U�N���������� ������������������
�6�S�L�Q�D�O���&�R�U�G���,�Q�M�X�U�\���5�H�V�H�D�U�F�K�� �� �� �� �� ����������������
�6�W�D�W�H���+�L�V�W�R�U�L�F�D�O���6�R�F�L�H�W�\���� �� ����������������������

��
�x �W�K�D�W���W�K�H���3�U�H�V�L�G�H�Q�W���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\���6�\�V�W�H�P���E�H���D�X�W�K�R�U�L�]�H�G���W�R���D�O�O�R�F�D�W�H���R�Q�H���W�L�P�H��

�R�U���U�H�F�X�U�U�L�Q�J���O�L�Q�H���L�W�H�P���V�W�D�W�H���D�S�S�U�R�S�U�L�D�W�L�R�Q�V�����Q�H�W���R�I���D�Q�W�L�F�L�S�D�W�H�G���Z�L�W�K�K�R�O�G�L�Q�J�V����
��

�x �W�K�D�W�� �W�K�H�� �3�U�H�V�L�G�H�Q�W�� �R�I�� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�� �6�\�V�W�H�P�� �E�H�� �D�X�W�K�R�U�L�]�H�G�� �W�R���� �� ���D���� �P�D�N�H��
�U�H�T�X�L�U�H�G�� �F�K�D�Q�J�H�V�� �W�R�� �Z�R�U�N�L�Q�J�� �F�D�S�L�W�D�O�� �D�Q�G�� �U�H�V�H�U�Y�H�� �I�X�Q�G�V�� �D�Q�G�� ���E���� �P�D�N�H��
�V�X�S�S�O�H�P�H�Q�W�D�O�� �D�O�O�R�F�D�W�L�R�Q�V�� �Z�L�W�K�L�Q�� �W�K�H�� �I�X�Q�G�V�� �D�Y�D�L�O�D�E�O�H�� �W�R�� �W�K�H�� �V�H�Y�H�U�D�O�� �F�D�P�S�X�V�H�V��
�D�Q�G���S�U�R�J�U�D�P�V���� �V�X�F�K���D�O�O�R�F�D�W�L�R�Q�V���W�R���E�H���P�D�G�H���R�Q���W�K�H���E�D�V�L�V���R�I���S�U�L�R�U�L�W�\�� �D�Q�G���Q�H�H�G������
�7�K�H�� �3�U�H�V�L�G�H�Q�W�� �Z�L�O�O�� �U�H�S�R�U�W�� �S�H�U�L�R�G�L�F�D�O�O�\�� �W�R�� �W�K�H�� �%�R�D�U�G�� �R�I�� �&�X�U�D�W�R�U�V�� �D�Q�\�� �P�D�W�H�U�L�D�O��
�F�K�D�Q�J�H�V���L�Q���W�K�H���V�R�X�U�F�H�V���D�Q�G���X�V�H�V���R�I���F�X�U�U�H�Q�W���I�X�Q�G�V��

��

�x�x  �W�K�D�W�� �W�K�H�� �R�S�H�U�D�W�L�Q�J�� �E�X�G�J�H�W�� �I�R�U���)�<���������� �D�Q�G�� �D�O�O�R�F�D�W�L�R�Q�� �D�V�� �V�W�D�W�H�G�� �K�H�U�H�L�Q�� �F�D�Q�� �E�H��
�P�R�G�L�I�L�H�G�� �D�V�� �Q�H�F�H�V�V�D�U�\�� �E�\�� �W�K�H�� �3�U�H�V�L�G�H�Q�W�� �W�R�� �E�U�L�Q�J�� �W�K�H�� �V�D�P�H�� �L�Q�W�R�� �K�D�U�P�R�Q�\�� �Z�L�W�K��
�W�K�H�� �V�W�D�W�H�� �D�S�S�U�R�S�U�L�D�W�L�R�Q�� �D�V�� �I�L�Q�D�O�O�\�� �D�S�S�U�R�Y�H�G�� �E�\�� �W�K�H�� �J�R�Y�H�U�Q�R�U�� �D�Q�G�� �D�Q�\��
�Z�L�W�K�K�R�O�G�L�Q�J�V���L�Q���H�[�F�H�V�V���R�I���W�K�R�V�H���V�K�R�Z�Q���D�E�R�Y�H������
����

�� �5�R�O�O���F�D�O�O���Y�R�W�H����
��
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�&�X�U�D�W�R�U���&�X�S�S�V���Y�R�W�H�G���\�H�V����
�&�X�U�D�W�R�U���'�R�Z�Q�L�Q�J���Y�R�W�H�G���\�H�V����
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�&�X�U�D�W�R�U���*�R�R�G�H���Y�R�W�H�G���\�H�V����
�&�X�U�D�W�R�U���+�D�J�J�D�U�G���Y�R�W�H�G���\�H�V����
�&�X�U�D�W�R�U���5�X�V�V�H�O�O���Y�R�W�H�G���\�H�V����
�&�X�U�D�W�R�U���6�W�H�Z�D�U�G���Y�R�W�H�G���\�H�V����
�&�X�U�D�W�R�U���9�D�Q���0�D�W�U�H���Y�R�W�H�G���\�H�V����
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Curator Erdman stated that a dedicated funding source for higher education will 
�•�‡�‡�†���–�‘���„�‡���ˆ�‘�—�•�†�ä�������Š�‡�����•�‹�˜�‡�”�•�‹�–�›���…�ƒ�•�ï�–���…�‘�•�–�‹�•�—�‡���‘�•���–�Š�‹�•���•�ƒ�•�‡���–�”�ƒ�…�•�ä�������–�Š�‡�”���”�‡�˜�‡�•�—�‡��
sources are needed as expenses can only be cut so much. 
 
 
Selection of Real Estate Investment Manager(s), UM 
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�2�Z�H�Q�V���� �U�H�F�R�P�P�H�Q�G�H�G�� �E�\�� �W�K�H�� �)�L�Q�D�Q�F�H�� �&�R�P�P�L�W�W�H�H���� �P�R�Y�H�G�� �E�\�� �&�X�U�D�W�R�U�� �'�R�Z�Q�L�Q�J���� �D�Q�G��

�V�H�F�R�Q�G�H�G���E�\���&�X�U�D�W�R�U���6�W�H�Z�D�U�G�����W�K�D�W���W�K�H���I�R�O�O�R�Z�L�Q�J���D�F�W�L�R�Q���E�H���D�S�S�U�R�Y�H�G����

�� �W�K�D�W�� �W�K�H�� �9�L�F�H�� �3�U�H�V�L�G�H�Q�W�� �I�R�U�� �)�L�Q�D�Q�F�H�� �D�Q�G�� �$�G�P�L�Q�L�V�W�U�D�W�L�R�Q�� �E�H�� �D�X�W�K�R�U�L�]�H�G�� �W�R�� �L�Q�Y�H�V�W��
�I�X�Q�G�V���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\���R�I���0�L�V�V�R�X�U�L���5�H�W�L�U�H�P�H�Q�W�����'�L�V�D�E�L�O�L�W�\���D�Q�G���'�H�D�W�K���%�H�Q�H�I�L�W���3�O�D�Q��
�D�Q�G�� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�� �R�I�� �0�L�V�V�R�X�U�L�� �%�D�O�D�Q�F�H�G�� �3�R�R�O�� �L�Q�� �U�H�D�O�� �H�V�W�D�W�H�� �L�Q�Y�H�V�W�P�H�Q�W��
�S�D�U�W�Q�H�U�V�K�L�S���&�R�Q�W�U�D�U�L�D�Q���'�L�V�W�U�H�V�V�H�G���5�H�D�O���(�V�W�D�W�H���'�H�E�W���)�X�Q�G���,�,���L�Q���D�J�J�U�H�J�D�W�H���D�P�R�X�Q�W�V��
�Q�R�W�� �W�R�� �H�[�F�H�H�G�� �������� �P�L�O�O�L�R�Q���� �L�Q�� �U�H�D�O�� �H�V�W�D�W�H�� �L�Q�Y�H�V�W�P�H�Q�W�� �S�D�U�W�Q�H�U�V�K�L�S�V�� �&�U�R�V�V�+�D�U�E�R�U��
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Purchase of GE Healthcare IITS, Sole Source, UMHC 
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The Committee recommended no changes to the vision, mission or values 
statements of the University of Missouri System.   
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BOARD OF CURATORS MEETING �� EXECUTIVE SESSION 
 
A meeting of the University of Missouri Board of Curators was reconvened in 
executive session at 12:10 P.M., on Friday, June 17, 2011, in the Donrey Media 
Room, Reynolds Alumni Center on the University of Missouri �� Columbia Campus, 
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Litigation Report �� presented by Acting General Counsel Hoskins (on file with the 
Office of General Counsel). 
 
No action was taken by the Board of Curators. 
 
 
 It was moved by Curator Goode and seconded by Curator Bradley, that the 

meeting of the Board of Curators, June 16-17, 2011, shall be adjourned. 

Roll call vote: 
 
Curator Bradley voted yes. 
Curator Cupps voted yes. 
Curator Downing was absent. 
Curator Erdman voted yes. 
Curator Goode voted yes. 
Curator Haggard was absent. 
Curator Russell was absent. 
Curator Steward was absent. 
Curator Van Matre voted yes. 

 
The motion carried. 

 
There being no further business to come before the Board of Curators, the meeting 
was adjourned at 1:45 P.M., on Friday, June 17, 2011. 
 
Respectfully submitted, 
 

 
Cindy S. Harmon 
Secretary of the Board of Curators 
 
 
 
Approved by the Board of Curators on July 22, 2011 
 
 


